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Chairman TVETA Board Message
ethnology Education (TED) Department at the
University of Eldoret (UoE) celebrated 31 years
of existence since its establishment in
September, 1989.

The landmark event was conducted online by default due
to the COVID-19 pandemic which would not allow people
to gather physically. The online option turned out to be a
blessing as more people from different parts of the world
were able to participate.
The theme of the TED@31 Celebration was, ‘Preparing a
technical teacher for the 21st Century.’ The function,
was attended by the representatives of the PS for State
Department of University Education and Research and the
PS of Vocational and Technical Training. It was chaired
by the Vice Chancellor of the University of Eldoret, Prof.
Teresa Akenga. Other key speakers included the Director
General of TVETA, Dr. Kipkirui Langat, the Chief
Principal of KTTC Dr. Edwin Tarno, and the Chairperson
of KATTI Ms. Glory Mutungi among others.
The function consisted of two parts, key speeches and a
panel discussion focusing on the main theme. The
presenters lauded TED for its achievements over the three
decades of its existence. It was noted that TED was the
first local degree programme that provided a pathway for
technical teachers/trainers wishing to pursue further
training beyond a diploma. TED department has graduated
over 3000 graduate technical teachers/trainers since its
establishment. Additionally, higher degrees were now
being offered by TED department. Graduates of TED were
serving in different capacities in the nation and beyond as
technical/technology teachers in high school, trainers in
TVET institutions, department heads, principals and
lecturers in universities. Other former alumni held high
positions in the Ministry of Education, state corporations
and in universities among others.
In spite of its success, it was noted by several speakers
during the panel discussion, that TED faced several
challenges including lack of adequate and up to date
training equipment. These issues were discussed
extensively during the panel discussions, moderated by
Prof Ahmed Ferej, Chairman of TVETA.
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Prof. Ahmed Ferej, Chairman TVET Authority
Board of Directors
Practical and pragmatic suggestions were made to
address them. It was noted for example, that TED at the
UoE was surrounded by TVET institutions with stateof-the-art training equipment which could open their
facilities to TED to share.
Another challenge cited was the lack of Continuous
Professional
Development
by
technical
teachers/trainers. It was noted that KTTC had now
reverted to its original mandate of pedagogical training
and hosting of short courses for professionals that
would enable trainers to stay abreast of development in
the field. Panelist also emphasized the need for creating
partnerships with industry which would contribute
towards giving opportunities to trainers to keep
themselves connected to the needs of the labour market.
Another point of discussion was the emerging need for
producing relevant technology teachers for the
Competency-Based Curriculum being introduced in the
basic education sector. Panelists observed that the
process of identifying the curriculum for the
preparation of this cadre of teachers should have
commenced.
As a way forward, panelists proposed the creation of a
forum that would regularly bring together key
stakeholders of the sub-sector to address existing and
emerging issues.
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Director-General TVETA Message

e are already in the middle of the year and we
thank God that students are back to school and
colleges even though the Covid-19 pandemic
still continues to constrain and affect efficient
delivery of learning outcomes in our institutions of learning.
In the last three months so much has happened in the
education sector. Most notable is the successful supervision
and release of KCPE and KCSE examinations results under
tight timelines and trying learning environment. In the TVET
sector we are happy that at least over 500,000 out of the
747,161 candidates who sat for the 2020 KCSE exams will
consider to apply for admission in our TVET institutions to
pursue courses that will steer them into a bright future.
It is with this in mind that in our June issue (Fifth TVETA
Newsletter) we have headlined with a captivating and
inspiring story of Geoffrey Kimutai Cheruiyot, who despite
not having had secondary education and the attendant KCSE
certificate, he is the County Director Public Works in Bomet
County and he is currently almost completing his Masters
degree. This is a story of hope and encouragement that there
are any road blocks to success for those students who may
choose to follow the TVET pathway for their academic and
career excellence. We have provided the qualification
framework to guide students and parents in making the right
decision.
The issue also covers what the TVETA and WorldSkills
Kenya have been doing in the past three months to ready the
country make its inaugural participation at the African
Continent skills competition slated for early next year before
taking part in the 46th WorldSkills International Competition
scheduled for 12–17 October 2022 in Shanghai, China. We
have already trained the secretariat, the skills experts and
other stakeholders and are in the process of organizing for a
regional and then national skills competition as part of our
preparations.
We have also carried a sample of the activities carried by
various TVET Authority departments in the last three
months. Notably, the Compliance and Enforcement
Department continued with its quality audit programme
across the country. In some of the regions, officers from the
department were accompanied by Directors of the Board,
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Dr Kipkirui Langat, Director-General/CEO
TVET Authority
who had first-hand experience on the state of our
institutions and the kind of work our officers do.
The Research Department conducted a survey on the
status of online training in accredited TVET
institutions to determine the extent to which training
delivery was affected by the Covid-19 pandemic while
the Standards Development Department developed the
much awaited Occupational Training Standards (OTS)
for Entrepreneurship levels 4,5&6 and Accreditation
Handbook.
Meanwhile the Outreach Services Department
continued to traverse the country to conduct capacity
building activities for various actors in the TVET
sector. The department also completed the
development of three training manuals to help bridge
identified gaps in TVET and strengthen the
organizational capacity of the TVET providers and
stakeholders.
The Fifth issue of the TVETA Newsletter also carries
many other stories that are valuable to our valued
readers. We look forward to your insightful feedback,
especially on how we can improve the form and
content of this newsletter.
Thanks so much for your continued support.

MAIN STORY

Geoffrey Cheruiyot's inspiring academic and career
journey through the TVET pathway
It’s often thought that TVET training is only intended for
trainees who are not ‘very bright’, or don’t have necessary
academic qualifications and interest to pursue university
education.
These misconceptions have led many parents forcing their
children to study hard to get high marks in their KCPE
exams to get admitted to good secondary schools as a
pathway to qualify for university and pursue utility varsity
courses like medicine, engineering, architecture and
others.
But one man, Geoffrey Kimutai Cheruiyot has shattered
this conventional myth by not only skipping secondary
education in its entirety, and hence the much coveted
KCSE examination certificate, to re-write the progression
dream in the new TVET academic pathway, which starts
at any schooling level and ends up at the academic acme
of university doctorate degree.
The academic journey of Cheruiyot is like a fairy tale. It is
a story that is often illusory and only conceptualized in the
minds of policy makers, but very far removed from the
imagination of ordinary men and women.
Even in the estimation of Cheruiyot, who is currently the
Director of Public Works at Bomet County, his journey
initially wasn’t planned at all but rather happened through
youthful adventure coupled by poverty and sheer luck!
Like many young people, Geoffrey went to Kaboson
Primary School in Chepalungu in 1986 and sat for his
KCPE exam in 1993 and passed well by attaining an
impressive 473 marks out the 700. He took position five
in a class of 26 candidates who sat the exam in his school.
Weeks later, Geoffrey received two letters of admission to
Form One from Tenwek Boys and Koiwa High School.
However, despite this good news, he was faced with a
moment of reckoning, with tough choices to make,
together with two of his two classmates.
“My parents didn’t show interest to take me to high
school, first because they didn't have money. Secondly,
they had struggled to take my elder brothers to high
school but after completion they came back home,
basically doing nothing. They didn’t qualify to university,
so in a sense my parents, together with some few others in

the locality didn’t see reason to take their children to high
school,” Geoffry said in an interview at his office in
Bomet town.

Geoffrey Cheruiyot during the the interview
Together with two of his classmates, in support of their
parents, they opted to join Emkwen Youth Polytechnic
(now referred as Vocational Centres) and were enrolled in a
Masonry course, a trade test examined by NITA.
“At that time I didn’t know what the course or training
entailed. I just wanted to be a mason and maybe start
constructing houses in the village and start making some
little money,” he said.
“However, after a few months I started getting disillusioned
because the content for the course was too shallow. The
trainers themselves were disillusioned and I started
wondering whether this is what I indeed wanted to do.”
After two terms he discontinued his training and started
contemplating going back to high school. However, in this
moment of soul searching and research, he stumbled on a
book at his uncle’s home that had details about the 8-4-4
curriculum and how vocational training was structured.
He found more about various certificate levels starting from
artisan, craft and diploma certificates examined by KNEC.
He talked to a few people who enlightened him about these
programmes and made a decision to go back to college.
After dropping out of college, he had an uphill task to
convince his parents to pay his college fees again. Luckily
in September 1994, after much persuasion, his father
accepted to enroll him once again in a vocational college,
this time Kiptere Youth Polytechnic in Kericho county, to
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pursue an artisan course in Masonry, having done a trade
test already.
The following year he sat for an artisan exam by KNEC
and passed and was immediately employed by Longisa
High School as a Mason.
“My father was happy. Most of my relatives were happy
when they heard that I had been employed. But back in my
mind I knew that this was just a stepping stone. While at
Kiptere, I was encouraged and inspired by the principal
who used to tell us that he started as a student there, then
became a trainer there and was now the principal of the
college. This fired me and pushed my ambition.”
With this burning desire to also scale the heights in his
new career path, Geoffrey worked only for one year at
Longisa High School and with the little saving he had
made, he applied and was enrolled for a Craft Certificate
in Masonry at Moi Institute of Technology (currently
Rongo University) in September 1996.
After two years, he went back to Longisa High School and
sought for attachment to teach Technical Drawing,
Building and Construction as part of his course work.
“Ironically, one of my students in Form Four was my
former classmate in primary! And there I was teaching
him because I was assigned classes in Form Four because
of my experience and skills in drawing.
He passed the KNEC exam and graduated in September
1998 with a credit pass, which was the best and only one
in the college. Surprisingly, those who had been admitted
for this course had scored a D + (plus) and above in their
KCSE exam. But Geoffrey had been admitted on the
strength of his Artisan certificate.
Armed with his Craft Certificate, Geoffrey took a bus one
morning and left for Nairobi to stay with a relative with a
burning desire to look for employment. Within weeks he
landed at Donwoods Construction company and was
recruited as a Mason earning Sh350 a day, a lot of money
then. He worked diligently for one year and half, and was
promoted to a foreman and was given an improved
contract. He among other projects oversaw the
construction of Sunshine High School dormitory and
perimeter wall and the Kenya Pipeline Headquarters.
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Geoffrey at the masonry unit at his former college Emkwen
Youth polytechnic (now vocational centre) in Bomet county

“I gained a lot of experience and in 2002 I saw an advert
and applied for the position of foreman at Tiroto
Construction Ltd. Funny enough when they asked me
what I expected to be paid in case I got the job, after a
quick calculation I quoted Ksh8,000, which was around
Sh2,000 more from what I was earning then.”
“I got the job and at the end of the month, they sent
Sh12,000 to my account. I was shocked because it was
not what I asked for and secondly, it was a lot of money
then.”
Shortly thereafter, because of his diligence at work,
Geoffrey's salary was raised to Sh25,000 without much
prompting from him.
“My father was happy with my progress because I was
doing better than most children in the locality who had
gone to university from our area. He was even more
proud because by 2005, I had saved and managed to buy
a piece of land in Nakuru town,” he narrated.
But his unwavering desire for academic success was
unending. In 2005, he saw an advert in the papers
calling for application for admission for a diploma
course in Building and Construction at Coast Institute of
Technology in Voi for those with Craft Certificate. He
made his application and was successful.
He requested for a one and half year study leave from
his employer, which was not only granted but they
offered to pay his school fees in full, including his
miscellaneous expenses! He took up the offer, went to
Coast Institute and graduated in 2006 with a Diploma,
the only one in the institution that year.

He returned to the company in 2007 and was promoted to
the position of project manager with a salary of over
Sh80,000.
In 2012 he was back in class, this time pursuing
Bachelor’s degree in Quantity Survey at the then Kenya
Polytechnic attending classes in the evening and
weekends. This was a programme for those already with
diploma certificates. The college later changed to
Technical University of Kenya (TUK) after receiving a
university charter. In 2014, his class was the first one to
graduate under TUK. He graduated with a Second Upper
degree in Quantity Survey.
After attaining his degree Geoffrey, decided to have a new
challenge and joined Continental Quantity Surveyors for
two years before he left for Milicons Ltd in 2016 and left a
year later to return to his former employer Continental QS
where he stayed for a further two years until 2020.
Hitherto, in 2019, he applied for a Master’s degree
programme in two local public universities but one of the
university turned down his application when he was
unable to present his KCSE certificate. The other one
where he had applied for an MA in Environment
Management was also turned done without any
explanation.
“I was heartbroken but didn’t lose hope and applied at
Jomo Kenyatta University of Agriculture and Technology
(JKUAT). I was lucky this time because I was enrolled for
MSC in Construction Management in 2019. I have
finished my coursework and I am currently working on my
thesis and hope to complete before the end of this year,”
he explained.
His self-esteem was further lifted when the Board of
Registration for Architects and Quantity Surveyors
(BORAQS) registered him after he passed the
accreditation exam. The minimum consideration for
registration is for the applicant to have Bachelor’s degree
and then pass the Board exam.
Forward to last year. Bomet County advertised for various
senior position including the post of Director of Public
Works.
“I applied and was shortlisted. Funny enough, the panelist
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wanted to know how I managed to advance in my
academic pathway despite lacking a KCSE. I shared my
journey and showed and proved to them that I have the
requisite qualifications, skills and knowledge for the
job. I was offered the job, beating some equally strong
competitors. I think the many years of experience I had
accumulated and my sterling academic performance
gave me an edge.”
Has his academic journey come to an end?
“Not at all! My academic destination is to reach the ‘no
school ahead’ junction,” he says with a brimming face.
“After I complete my MSC programme, I will apply for
a PhD and work hard and complete it within the shortest
time possible. My focus later in life is to be a researcher
and consultant in the building and construction sector.”
Already working in the county in the last few months
has been an eye-opener. He is in charge of a high profile
docket with an equally huge budgetary allocation and
expectation from the people and his senior, especially
the Governor who has pegged his legacy on the
improvement of infrastructure in the county.
“Every day I face a new experience and challenge and
with the team I have of both young and senior engineers
and surveyors gives me impetus to deliver on the
various programmes assigned to us. I interact with many
people every day from ordinary Kenyans to senior
people who seek various services and help. This has
improved my networks and foresight. I wake up every
day looking forward to make a difference on the lives of
the citizens we serve.”

His progressive and transformative journey is already
creating a huge impact in his community. The Principal of
his Alma mater Emkwen Vocational Training Centre
Walter Ngeno has growing tributes for his mentor
Geoffrey, who is not only a member of the Board but a
champion for TVET in the area and county at large.
“As a college and community, we are proud of Director
because he is more of a legend here because of what he has
done for us. Through his leadership and networks, the
construction of the School of Film unit, which is
constructed in partnership with the Kenya Film
Commission is almost complete. The county has also
completed the construction of the Food and Beverage
Workshop,” Ngeno said. “But most importantly, Director
has been very useful in mobilizing students and mentoring
them to embrace TVET. In fact, every time we have a
graduation or meeting, we always invite him to come and
inspire the students and parents and encourage them to
embrace TVET training.”

Principal Emkwen Vocational Training Centre Walter Ngeno

Despite his seamless academic journey, Geoffrey has a
message of advice, especially to the Ministry of
Education and young people.
“The Ministry should provide a clear framework of
transition from basic education to TVET training. I am
aware that the framework is in place but they need to
sensitize Kenyans about it, especially parents and young
people so that they can make correct choices. The
information should also go to employers, and even
universities so that they do not criminalize those who go
through the TVET pathway.”

According to the Director General TVET Authority Dr.
Kipkirui Langat explains that the government has already
put in place a clear and seamless transition between basic
education and TVET training.
“The Kenya National Qualification Authority (KNQA) has
already developed a coherent framework for qualification
from Primary schooling up to doctorate degree level. The
framework links together all qualifications in a highly
visible, quality assured national system of educational
recognition, which promotes lifelong learning and a
seamless and diverse education and training system,” he
noted.
“The structure, which also recognizes prior learning, has
now made it possible for one to qualify for university
education through the TVET pathway without necessary
attaining the minimum university entry grade of C+. The
framework allows for an interface with basic education and
provides a progression for technical and vocational
education qualified personnel to proceed to higher
education.”
Geoffrey advice to young people is to embrace TVET
training because there is now an assured academic pathway
and limitless employment opportunities for those who have
the passion to excel in life.
“Young people can learn from my journey and understand
that the TVET training is not meant for academic failures
but rather another legal pathway to university and world of
employment. In fact, as shown by my journey, TVET
graduates get employment almost immediately because
they have hands-on skills that are needed in the labour
market,” he concludes.

Walter (left) and Geoffrey outside the new School of Film
at Emkwen Vocational Centre
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The Kenya National Qualifications Framework

The Kenya National Qualifications Framework (KNQF) is
a single, coherent framework for qualifications from
Primary Certificates through to Doctoral Degree level. The
Framework links together all qualifications in a highly
visible, quality assured national system of educational
recognition, which promotes lifelong learning and a
seamless and diverse education and training system.
It covers qualifications issued by primary, and secondary
schools, TVET providers and university institutions.

Within the NQF, there shall be TVET qualifications with
the levels of Certificates, Diploma, and degree as well as
short course/modules which can all be offered and the
learning quantified in terms of nominal learning hours.
The CBET Framework provides for trainees joining and leaving the TVET system at different stages with qualifications at
different levels.
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TVET INTERNATIONAL NEWS
TVETA and Rwanda TVET Board set to sign collaboration agreement
The TVET Authority Kenya (TVETA) and Rwanda TVET
Board (RTB) have formed a technical team to develop a
structured model on how the two State organs can work
together for the benefit of the TVET sector.
The team was formed during a two-and-half hour virtual
meeting that was convened by TVETA Director General
Dr Kipkirui Langat and RTB Director General Mr Paul
Umukunzi, to among other things, establish a structure on
how the two institutions can collaborate on key strategic
areas in line with their respective mandates.
The meeting was attended by TVETA’s head of sections
including Dr Otta Osawa (Research), Fred Oanda
(Accreditation Services), Edward Mburu (Standards
Development), Josephine Kasera (Compliance and
Enforcement), Bibiana Otieno (Outreach Services), James
Momanyi (Corporate Communication), and Sylvia Akoto
(Legal Services).
The Rwanda team included Eric Miyongabo (Advisor
Ministry of Education), Desire Nimpano (Registrar
Rwanda National Polytechnic), and Johnson Rutayisire.

TVETA DG Dr. Kipkirui Langat (left) and
General Mr Paul Umukunzi

RTB Director

and align TVET training in the two countries to
international standards.
“I have been to Rwanda and visited a number of your
TVET institutions and I can say you have done impressive
work. We need to now work together and raise the
standards further,” Dr Langat said.
The Rwandese counterpart Paul Umukunzi observed that
they have been impressed by the great strides and
measures the Kenyan government has undertaken to
reform the TVET sector and align training with the
industry and labour market needs. And that is why RTB
and the education ministry initiated this meeting so as to
benchmark and learn from the best practices.

Apart from developing an MoU on the potential areas of
cooperation, the technical team will also develop a short to
medium and long-term operational plans to guide course of
action for the collaboration and also organise study tours
between the two countries to benchmark best practices in
TVET.
“We want to learn from each other and if possible have an
The MoU will also formulate an exchange programme for harmonised training system for the benefit of our
the trainers and trainees from both countries, especially respective citizens,” Umukunzi said.
visiting the Centres of Excellence as well as craft a According to Ministry of Education 2020 data presented
programme for workplace internship and industrial by RTB at the meeting, Rwanda has 366 TVET schools, 8
exposures.
Integrated Polytechnic Regional Colleges, 9 private
Additionally, the team will create a system for the polytechnics and 5 special academies offering specialized
exchange of expertise in various areas, including skills. There are 85,587 TVET trainees enrolled in these
Standards, Curricula development and ICT, with focus on institutions and 4,834 trainers.
establishment of Smart Classrooms, and digitization of In comparison, there are 12 National Polytechnics in
Kenya, 1,049 Technical and Vocational Colleges and 946
training content.
Vocational and Technical Centres offering training from
TVETA DG Dr Kipkirui Langat applauded RTB for the approved examination bodies. The current total enrolment
tremendous work it has done to upscale the TVET sector in in Kenyan TVET institutions is approximately 450,000
the country and promised to work together to enrich and
trainees.
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WorldSkills Kenya sets sight to hold national skills competition
Skills experts and stakeholders undergo training in preparations for competition
After Kenya was admitted to the WorldSkills
International (WSI) as the 84th Member state on 13th
October 2020, WorldSkills Kenya (WSK) is now gearing
to organize regional and national skills competition
before taking on the world at the international event
slated for 12–17 October 2022 in Shanghai, China.
Following this ratification of Kenya to WSI, the
Technical and Vocational Education and Training
Authority (TVETA) was designated by the government
to take responsibility for the leadership, management and
daily operation of WorldSkills Kenya, a multistakeholders secretariat.
The key responsibility of World Skills Kenya is to
organize skills competitions among other projects aimed
at improving skills excellence in the country. This will
be done through organizing County/regional, National
and Global competitions where skilled youth can
participate and showcase their skills.
WSK under the support of BEAR II UNESCO has
already conducted a number capacity building sessions
for various stakeholders, with the help of former WSI
President Simon Bartley. The training sessions are aimed
at sensitizing the stakeholders about the WorldSkills
competition and the role of WorldSkills Kenya in skills
development. The training targeted various stakeholders
that have direct influence on the operationalization of
skills competition in Kenya.
The trainings were conducted in four phases: Phase I:
Sensitization of WSK officials. The aim was to enable
them comprehend and visualize the WSK prospects and
to draft the potential stakeholder matrix targeting the
relevance and inclusion. It resulted in the identification
of training objectives, the relevant stakeholders as well
as format of capacity building.
Phase II: Training of WorldSkills Delegates (Officials
and Experts). The 7 WSK Officials together with 14
skills experts were trained on various thematic areas of
skills competitions. They form the technical group of
WSK team which directly participate and run the skills
competition processes.
Phase III: Training of TVETA staff and TVET fair

officials. The training targeted the skills competition
handlers and organizers to enable them understand various
concepts of local, regional and global competitions. This
group of stakeholders will organize, host and participate
in the skills competition events. They included 20
members of TVET authority, 4 staff from Permanent
Working Group on TVET (PWG) in Kenya and 5 officials
representing the five KATTI TVET Regions in Kenya.

Phase IV: Involved sensitisation of several stakeholders
and partners within the TVET sector led by the National
Steering and Technical Committees of Bear II Project.
They were sensitized on skills competition as well as
current status and plans for Kenya. Partners involved
included government MDAs, Private Sector; Kenya
Private Sector Alliance (KEPSA) and Kenya Association
of Manufactures (KAM),
German Chambers of
Commerce,
employers’
organizations,
KNCCI,
KNATCOM, UNESCO, KATTI, KNAPCO, Kenya
Federation of Employers (KFE) and other national
stakeholders.
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former WSI President Simon Bartley in a virtual training with
stakeholders in March 2021

PS VTT promises government support for skills show and competition
The PS pitched for the inclusion of drama and music during the shows and competition...
Principal Secretary State Department of Vocational
Technical Training Dr. Margaret Mwakima has said that
the Ministry of Education will support the Permanent
Working Group (PWG) and WorldSkills Kenya (WSK) to
organize a skills show and national competitions this year.
The PS made the commitment last month when PWG and
WSK members paid a courtesy call at her office last month,
which was attended by PWG Trustees Maren Diale
(Germany Chamber of Commerce) and Suleiman Asman
(Innovation Poverty Action). Others were Kevin Rotich
from Germany Chamber of Commerce and TVETA’s
James Momanyi, who represented the Director General Dr.
Kipkirui Langat.
During the meeting, Maren Diale briefed the PS about the
formation of Permanent Working Group and the
partnership between PWG, the Ministry of Education,
TVETA and other stakeholders in organizing the Hands on
the Future Kenya Skills Show, which has so far had two
editions.
She invited the PS to be part of the PWG and accept
invitation to be the patron as per the tradition set by her
predecessors.
She then informed the PS about the intention to organize
the proposed third HOTF, tentatively around
September/October based on the scale and status of Covid
-19 and any other considerations.
On her part Dr. Mwakima promised that the ministry will
support PWG efforts to hold the skills fair and thanked the
trustees for the work they have done so far. She welcomed
the partnership between government agencies and PWG in
the promotion of TVET in the country.
The PS accepted the invitation to be part of PWG and also
pledged to support the PWG in the preparation and
planning of the next HOTF skills show.
To make the fair even more epic, the PS proposed that the
next skills show should also include cultural performances
like music, drama, and other infotainment activities by
TVET institutions.
Mr Momanyi, informed the PS that TVETA and
WorldSkills Kenya Secretariat are also working with PWG
to embed skills competition in the next HOTF skills show

as part of the preparation for Kenya to pick a team to
represent the country in the African and world skills
competition.
In an earlier meeting between TVETA Director General
Dr. Kipkirui Langat and PWG trustees and secretariat, it
was agreed that the national skills competition should be
integrated with the skills fair and held at the same time,
although in different venues because of Covid-19
restrictions.
The meeting which was held at the TVETA offices
earlier in May also proposed to bring on board Kenya
Association of Technical Training Institutions (KATTI)
so that the event can be held initially at their six regions
before winners are picked for a national competition and
fair to be held in Nairobi.
A team will then be picked to compete at the African
competition slated for March 2022 in Namibia.
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PS Dr. Margaret Mwakima and PWG trustee Maren Diale

from left: Kevin Rotich, Suleiman Asman, Dr Margaret
Mwakiman and Maren Diale during the meeting

TVETA and KHPOA form team to streamline regulation in health training sector
The team will develop a framework to guide joint regulation in health related fields...
TVET Authority Director General/CEO Dr. Kipkirui
Langat the CEO Kenya Health Professions Oversight
Authority (KHPOA) Dr. Kioko Jackson have formed a
team that will bring together all the stakeholders to develop
a framework on how various regulatory bodies can work
jointly, especially during the inspection and accreditation of
professionals and institutions in the health related fields.
The meeting, which was held at the TVETA offices, was
also attended by Dr. Kemunto Misega and Sophie
Waihenya from KHPOA and TVETA’s Dr Otta Osawa and
Timothy Nyongesa. Others were Denis Oketch and Jamlick
Gitonga from Peri-operative Technicians and Technologists
Association of Kenya (POTTA).
Kenya Health Professions Oversight Authority is a body
corporate mandated to provide oversight in regulation of
healthcare service delivery: training, registration and
licensing of health professions and ensuring compliance of
health professionals standards and practice.
While TVETA is a state corporation established under the
TVET Act, 2013 and mandated to coordinate and regulate
training in the TVET sector through the licensing,
registration, and accreditation of programes, institutions
and trainers.
TVETA Director General said that the two regulators will
come up with a framework for joint inspection of
institutions in the health sector as a benchmark for the rest
in the TVET training sector.
“We will also have discussions on how we can reduce the
licence fees charged by regulators because these charges
are passed to students, hence a burden to parents. Having
joint inspection teams from all the regulators will bring
down some of these fees,” Dr. Langat observed.
KHPOA Dr. Kioko Jackson said that his Authority is
concerned that while there are 42 professional cadres in the
health sector, only nine fields are regulated and hence
practitioners are accredited and awarded with practicing
certificates. The other 33 are unregulated.
“We need to look at the accreditation and certification
process of these other fields so that they can also be
regulated and professionals are given practicing
certificates,” Dr Kioko said.

“We also need to bring together all the regulators in the
sector so that we can have joint teams during the
inspection and accreditation process,” he added.
Dr. Kioko said the Authority is currently conducting a
mapping exercise aimed at creating a database of all
healthcare professionals currently not regulated and have
them in the regulated.
The Patron of Peri-operative Technicians and
Technologists Association of Kenya Mr. Oketch and
Registrar Mr. Gitonga supported the efforts by the two
regulators to bring sanity in the health training field,
noting that the professionals they represent are amongst
the cadre that is recognized by the government but do not
have a regulator and are not issued with practicing
licences.
“This make it difficult for peri-operative techninicians
and technologists to be employed by the government.
They only work in the private sector,” Gitonga noted.
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Dr. Kioko Jackson (left) and Dr Kipkirui Langat (right)
posing for a photo after the meeting

TVETA DG Dr. Kipkirui Langat (middle) hosting the meeting
at his office

TVETA DG guides Kenya Institute of Bankers to transit to Centre of Excellence
The institution is seeking to align itself with government regulation guidelines...
The TVET Authority Director General Dr. Kipkirui Langat
today gave Kenya Institute of Bankers a detailed roadmap
on how the institution can be transformed into a Centre of
Excellence in the financial and banking sector.
The DG hosted the CEO of Kenya Institute of Bankers
(KIB) Julius Alego and a member of the Board Mr. Julius
Kubai who paid him a courtesy call at his office.
The duo had come to seek advice on how KIB can align
itself with government regulation and accreditation
guidelines.
Over the years, the Institute has been offering professional
qualifications leading to the award of Diploma and
Advanced Diploma in banking and financial services.
However, the institution is not regulated by any agency and
the qualifications are not equated under the Kenya National
Qualification Framework (KNQF). This denies the students
a chance to progress in any academic pathway.
The TVETA DG welcomed the team for their proactive
spirit to engage the Authority, which is mandated to
coordinate and regulate training in the TVET sector
through the licensing, registration, and accreditation of
programes, institutions and trainers.
The DG took them through the mandate of the Authority
and the training and regulation regime in the TVET sector
in the country.
He advised them to consider working to have the institute
legally recognized as a Centre of Excellence in the Banking
and Financial sector in the country so that it can offer
specialized training for the sector.
Like universities and National Polytechnics, Centers of
Excellence have legal orders to train and award
certification in their specific areas of excellence. Some of
such colleges include, Kenya Medical Training College
(KMTC), Utalii College, Kenya Water Institute among
others.
The DG advised the team to map out all the stakeholders in
the banking and financial sector and form an advisory
committee. The committee will help them to review the
curriculum and come up with a market driven curriculum
that address the needs of the sector and also help them to
come up with the required compliance structures.

TVETA has already developed the Standards that guides
the establishment of a Centre of Excellence.
The DG promised them that the Authority will be at hand
to offer advisory until they meet all the requirements for
accreditation as a Centre of Excellence. They will then
apply to TVETA for assessment and once they get
approval from TVETA Board, they can then apply to the
Cabinet Secretary in the Ministry of Education for
consideration.
If considered, they will get a legal order that allows them
to train and award certification of various programmes in
the Finance and Banking sector.

Mr. Julius Kubai (left), Dr Kipkirui Langat (centre) and Mr. Julius
Alego posing for a photo after the consultative meeting

TVETA DG Dr. Kipkirui Langat (middle) hosting the meeting at his
office
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SAAM project launched in Kenya
The project promotes mobility in Vocational Training between Europe and Africa for trainers and students

Two Spanish entities, Asociación Mundus and Centro San Viator, have launched SAAM (Supporting Alliance for
African Mobility) project that aims to create mobility opportunities for VET students between Africa and Europe.
The €4 million project is the largest project to date to create links in relation to Vocational Training (VET) between
Europe and Africa and which has two Spanish entities as heads of line and coordinators – the Asociación Mundus in
Aragon and Catalonia and Centro San Viator in the Basque Country.
The SAAM project is made up of 32 different organizations from 8 countries of the European Union (Belgium,
France, Germany, Greece, Italy, Finland, Portugal and Spain) and 16 African countries (Angola, Benin, Cape Verde,
Eritrea, Cameroon, Ivory Coast, Kenya, Liberia, Malawi, Nigeria, Senegal, Sudan, Tunisia, Chad, Mali, Burkina
Faso).
This broad partnership brings together a network of both vocational training centers and European NGOs and
umbrella organizations in the field of VET and youth. It is an unprecedented project included in the AU-EU Skills for
Youth Employability Program and funded with 4 million euros from the European Commission.
SAAM aims to contribute to the improvement and modernization of Vocational Training in both African and
European countries and to improve the relationship between Vocational Training studies and the labor market. To
achieve this objective, SAAM will generate mobility for education professionals and VET students from various
fields, specifically in Engineering, Hospitality and Agriculture).
Throughout the 40 months that this pilot project will last, SAAM will ensure that more than 300 young Africans
carry out internships in European companies and that both European teachers and African teachers visit the centers of
their counterparts on the other continent. After this period, an exhaustive analysis will be carried out to see how these
exchanges could be carried out on a regular basis.
The first meeting of the project was held in Brussels in
February 2020. Since then, despite the resurgence of the
Covid-19 pandemic and attendant restrictions, SAAM
has not stopped. Thanks to technology, the partners have
been able to visit African destinations virtually through
online meetings. Likewise, since 2021 began and
complying with all health protocols, several face-to-face
mobilizations of experts have been carried out in Kenya,
Cameroon, Ivory Coast and Cape Verde.
In earlier June, the partners from the two continents held
a one week conference in Nairobi to discuss the status of
the project. The closing ceremony was attended by the
Mr Hubert Kerr, Head of Development Cooperation and
acting Ambassador of the EU Delegation in Kenya,
Javier Garcia de Viedma the Spanish Ambassador to
Kenya and Nicholas Ouma, the Senior Youth Advisor
African Union Commission.
During the project period, about 50 education
professionals and more than 130 students from African
partner countries will be able to carry out training stays
in VET centers in Aragon, Catalonia, the Basque
Country, Andalusia or Madrid.
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Accreditation Services Department
Making TVETs responsive to Persons With Disabilities (PLWDs)
During the process of accreditation of TVET institutions, it
has come to attention of the Authority that many institutions
are not prepared to admit People with Disabilities (PWDs)
because they are not responsive to their needs. So far, in the
State Department of Vocational and Technical Training,
there are four Technical institutions that cater for this group.
They include St Joseph’s Technical Training Institute for
the Deaf-Nyang’oma, Machakos Technical Institute for the
Blind, Karen Technical Training Institute for the Deaf – and
Sikri Technical and Vocational College for the Blind.
To mainstream and have inclusiveness in TVET, there is
need to make other institutions responsive to PWDs. For
successful mainstreaming, one needs to understand the
categories of disabilities, which include; Hearing
impairment (from hard of hearing to deafness), Visual
impairment (from low vision to blindness), Deaf-blindness,
Physical impairment, and Intellectual and developmental
disabilities. Others are; Specific learning disabilities
(dyslexia, dyscalculia, dysgraphia, Cerebral palsy, Speech
and language difficulties, Multiple disabilities, Autism, and
Albinism (Sector Policy for Learners and Trainees with
Disabilities (2018).

Brian Ndung'u -Broadcast Journalist and Creative Artist

can access general tertiary education, vocational
training, adult education, and lifelong learning without
discrimination and on equal basis with others (Art. 24),
and to enable them to have effective access to technical
and vocational guidance programmes, placement
services and vocational and continuing training (Art.
27).
Disability inclusiveness refers to promoting and ensuring
the participation of people with disabilities in education,
training and employment and all aspects of society and
providing the necessary support and reasonable
The focus on disability-inclusive vocational training has accommodations so that they can fully participate.
been heightened by the UN Convention on the Rights of (International Labor Organization, 2012).
Persons with Disabilities (CRPD), 2006. The Convection
People with disabilities have varying needs when
states are required to ensure that persons with disabilities
entering and successfully completing training courses,
depending on type of their disability and the educational
opportunities they have had in mainstream or segregated
schools.
It is important that those working in a TVET institution
understand what is required for disability inclusion
based on different types of disability and educational
background.

Winfred Wanjiku (DJ Wiwa)- A professional Disc
Jockey

Some of the requirements needed to enhance disability
responsiveness include; entry criteria, training courses
and materials, assessment, building the capacity of the
TVET workforce, working with stakeholders, on-going
support
to
inclusion,
providing
reasonable
accommodation, monitoring, and allocation of resources.
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Planning and Strategy Department
Quality audit shows Vocational Centres need strategic planning
The quality audit exercise in Kisii County in the first two
weeks of June 2021 was an eye opener in various frontiers.
Notably, more than 95% of the Vocational Training Centres
(VTCs) did not have strategic plans. This has been the
observation from other counties as well. If majority of
VTCs do not have strategic plans, then on what do they
spend the public resources allocated to them?
The risk of not having a strategic plan is that the
institutional vision remains unclear and priorities are
random because they depend on office bearers. Further,
accountability remains low and development cannot be
easily measured because there are no targets.
Generally, institutions benefit from strategic planning in,
among others, the following ways:
Making the future happen instead of letting it just
happen: It is the difference between being proactive or
reactive. Not every situation can be foreseen but you
can make decisions and react to changing market
conditions with the end in mind;
Establish direction: Clearly defines the purpose of the
organization and establishes realistic goals and
objectives consistent with the mission which can be
clearly communicated to constituents. Provides a base
from which progress can be measured, employees
compensated and boundaries established for effective
decision making;
Provide basis for decisions: Without a clear vision of
what you want to achieve, and mission or purpose for
doing it, everything seems like a good idea. Having
clarity about what you want to do, who you need and
how to get there will focus limited financial and people
resources;
Increased profitability and market share: Focused
planning and strategic thinking will uncover the
customer segments, market conditions, and product and
service offerings that are in the best interest of your
institution.
Unique differentiation: VTCs have gotten so used to
looking at their competitors and their best practices and
then trying to duplicate them that it becomes harder to
tell them apart. Strategy means having a unique

The Kisii County CEC Ministry of Education, Labour and
Manpower Development Hon. Amos A. Nyamoko with from left
Susan Debe (AD Compliance and Enforcement) and TVETA
Board members Mr. Sammy Milgo and Mr. Victor Momanyi

differentiation that sets you apart from your
competitors;
Fund raising: a good strategic plan is one of the
easiest ways to convince partners to fund
development projects within institutions.
From the quality audit exercise, it was evident that the
strategic issues in VTCs are common and can be mapped
over the national pillars of quality, relevance, access and
equity. The strategic issues include: infrastructure,
human resources, enrollment, collaborations and
linkages; and governance and management.
As part of the process to develop strategic plans, VTCs
should come up with clear vision and mission
statements, strategic objectives, undertake stakeholder
analysis, risk assessment, and identify their strengths,
weaknesses, opportunities and threats (SWOT). Further,
the institutions should craft strategies and activities
under each with clear costing, source of funds and
responsibility in the implementation matrix. The matrix
should also clearly show when every activity will be
accomplished.
Given that VTCs are devolved, counties should make
effort to centrally coordinate strategic planning in the
institutions considering the unique circumstances of
every institution. Or else one day the counties and VTCs
by extension will be accused of spending public
resources randomly.
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FOCUS ON VOCATIONAL TRAINING CENTRES
OLTIASIKA VTC - equipping the marginalised with vocational skills
Oltiasika Vocational Training Centre(VTC), formerly Oltiasika Youth Polytechnic (YP) is located in Kajiado South
Constituency/Sub County, in Kuku ward at the base of Chyullu hills approximately 96km from Loitokitok town. The
VTC was started in 1975 as Masai Rural Training Centre (MRTC) under the sponsorship of the Anglican Church of
Kenya-ACK. In the ’70s and ‘80s Oltiasika YP was known for producing most of the artisans in Kajiado South.
Over the years, the VTC has been handy in imparting skills to young people around the area, especially the girl-child,
who are faced by many challenges like early marriages, poverty and others. It is common to see young mothers in a
tailoring class with a babies strapped on their backs because they cannot afford to hire baby sitters.
Sometimes the VTC sponsors trainees using funds received from income generating activities- concrete blocks made
at the institute, renting staff quarters and vacant hostels.
An instructor at institution Saitoti Wainaina calls on the County and National governments together with
development partners to help renovate the institution buildings, equipment, training tools and also help to hire and
capacity build trainers so they can offer quality training to the marginalized sections of the society.

A view of the mechanics workshop- the workshop need
renovation, furniture and a trainer to be posted

A man walks past the male hostels and kitchen

“We have so many challenges, most occasioned by the fact
that the institution is in the interior. First, the few buildings
constructed by the ACK church in the 80s are now
dilapidated and need to be renovated and fitted with
furniture. The roofs are leaking and most building do not
have windows,” he says.
To confound matters, there is scarcity of water and they
depend on harvesting rain water, which they share with the
community.
“Water is one of the biggest problem here. It is something
that has hindered us from having a boarding section
because the little we harvest is not sustainable. Sometimes
students from the locality come for admission so that they
can be able to get water and even carry some home in the
evening.”
The institution currently has only two trainers deployed

by the Kajiado County, the manager who doubles as the
carpentry instructor and Mr Saitoti, the IT instructor. The
third, the Tailoring instructor passed on late last year and
has not been replaced.
There is no electricity and Mr. Saitoti relies on a solar
panel in a nearby primary school to charge his laptop daily
and use it to train the students computer packages.
“Its difficult to get trainers here because the place is
interior. The nearest town in Kimana, which is 70km away
and public transport vehicles operate only on market day
on Tuesdays only and charge up to Sh400 one way. So
trainers simply can’t manage. We are not able to employ
trainers from the locality because we have no funds since
students here don’t pay fees. We offer training for free,”
he explains.
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Compliance and Enforcement Department
TVETA staff and Board members carry out Quality Audit of institutions

A team carrying out Qualify Audit accompanied by members of TVETA
Board of Director

In this quarter, the Compliance and Enforcement
Department undertook Quality Audit (QA) in TVET
institutions which included Vocational Training Centers
and Technical Training Institutes. The exercise covered
Nairobi, Kajiado, Kiambu, Kisii, Kitui and Makueni
Counties.
The teams carrying out (QA) in Kisii, Kitui and Makueni
Counties were accompanied by some of the Members of
the TVETA Board of Directors who included Mr. Sammy
Milgo, Mr. Victor Momanyi, Mr. Burua Sanga and
Madam Susan Aletia.
The QA is usually carried out at least two years after an
institution has been registered or two years after the
previous QA. Quality Assurance focuses on the following
areas: Leadership and Governance, Human Resource,
Infrastructure, Training Delivery, Trainee Support and
Research and Innovation for TTI or Innovation and
collaborations for VTCs.
During the exercise the teams noted that some of the
Counties have supported Vocational Training institutions
by providing staff and infrastructure while others are in the
process of improving the infrastructure by constructing
new workshops and rehabilitating old buildings which is

An officer starring at the entrance to a private
TVET institution in Thika town

meant to make vocational education more attractive to
the youth in the counties.
Some Vocational institutions are collaborating with
local communities in various activities including
construction of buildings, carrying out repair works in
the water piping systems, making school uniforms and
masks for local primary schools, and taking contracts to
make doors and windows for churches and other
institutions in their communities.
One of the biggest challenges facing Vocational
institutions is the training level of the trainers. Most of
the trainers in VTCs hold grade level certificates and
this is detrimental to the quality of training at this level.
The teams briefed the Managers of these Vocational
institutions to encourage their trainers to upgrade their
skills to comply with the trainer standards. Also, many
of the trainers lack pedagogy which is an important
component in the delivery of training. It was evident
that vocational training requires concerted efforts from
all stakeholders especially in the retooling of the
trainers’ and provision of key training materials which
would make Competency Based Education and
Training (CBET) a major success in the country.
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Research Department

STATUS OF ONLINE TRAINING IN TVET INSTITUTIONS
The Department of research conducted a survey on the
status of online training in accredited TVET institutions
to determine the extent to which training delivery was
affected by the Covid-19 pandemic. An online
questionnaire was administered to administrators and
trainers of sampled TVET institutions.
A sample size of 283 institutions, which represented 15%
of the 1928 accredited TVET institutions as at 20th
January, 2021 was used for the study. All the 12 National
polytechnics were considered while stratified simple
random sampling was used to select the TVCs and VTCs
in all parts of the country. The results from this study
showed that:
i)Before the onset of Covid-19, the main mode of
training delivery in the VTCs and TVCs was face to
face. However, some of the NPs had incorporated
blended learning systems. However, the emergence
of Covid-19 made many TVET institutions to
embrace online training delivery.
ii)Most of the TVET institutions had not embraced
online training as an important mode of training
delivery due to inadequate ICT infrastructure and
low capacity of trainers and staff to implement the
online training. The institutions that had embraced
online delivery of training ranged from 1.46% to
38.24% (VTCs – 1.46%, TVCs – 25.30% and NPs –
38.24%);
iii)A significant number of administrators were not
aware of the existence of ODeL standards that had
been developed by TVETA for accreditation of
Online training. Highest percentage of awareness
was recorded at the TVCs (82.93%) followed by the
NPs (80%) and VTCs (56.41%) respectively;
iv)The closure of TVET institutions due to COVID19 pandemic initially led to cessation of training in
most TVET institutions. There was total cessation of
training in 70% of NPs, 69% of TVCs and 85.12%
of VTCs due to the pandemic. A small percentage of
TVCs (1.19%) and VTCs (0.83%) reported that their
training was not affected by the pandemic.
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v)The percentage of technical staff who were
competent to administer ODeL in the TVET
institutions ranged from 42.98% to 90.91% (VTCs –
44.98%, TVCs – 78.57% and NPs – 90.91%).
Trainers who reported that they had been trained in
development and delivery of online courses were
18%, 67% and 70% from VTCs, TVCs and NPs
respectively.
vi)Some of the online training media that had been
adopted by the TVET institutions such as online
audio programs, WhatsApp and email did not
support learner to learner or learner to trainer
interactions as required by the TVET ODeL
standard;
vii)The implementation of online training in TVET
institutions was experiencing major challenges such
as inadequate funding for procurement of
appropriate hardware and software, lack of technical
expertise in online training delivery, poor or lack of
internet connectivity, high internet costs and lack of
reliable power supply;
viii)Both the administrators and trainers noted that
regular training and sensitization in areas such as
administration and student support in online
training, online assessment of trainees and
development of online training materials were
important in improving implementation of online
training delivery.

A student washing his hands at Kaiboi Technical
Training Institute

Standards Development Department

Department develops Occupational Training Standards and Accreditation Handbook
The department of standards development has developed
Occupational
Training
Standards
(OTS)
for
Entrepreneurship levels 4,5&6 and Accreditation
Handbook. The documents were subjected to the
stakeholders on 31st March 2021.
The Entrepreneurship occupational training standards
shall guide curriculum developers with information and
requirements in designing and development of
Entrepreneurship curricula of the same levels. The
standards also provide guidelines on training delivery;
trainee entry requirements; tools equipment and materials;
training facilities; trainer’s qualification and institutional
assessment. The competencies, skills and knowledge to be
covered in the three levels have been stipulated as well.
The accreditation handbook provides a one stop shop for
the TVETA accreditation services. The TVET institutions
and stakeholders will find useful information regarding
registration of institutions, trainers and assessors and
verifiers. In addition, the handbook will provide
information on the expected quality of managing training.
What is the significance of the guidelines?
Occupational
Training
Standards
(OTS)
for
Entrepreneurship levels 4 (Entrepreneur I) has the
National Competency Standards that define the minimum
level of practice expected of Entrepreneurship. Skilled
graduates from the first TVET training level 3 has an
opportunity to venture into micro-enterprise business
using the technical skills acquired. Entrepreneurship level
4 training provides basic units to shape the graduates into
business consists of competencies that a person must
acquire to establish and sustain a micro- small enterprise
to respond to an identified need that includes Introduction
to Entrepreneurship, start a small business, manage a
small business, market a small business, manage finances
in business, how to write a simple business plan and
embrace creativity and innovation units.
Occupational
Training
Standards
(OTS)
for
Entrepreneurship levels 5 (Entrepreneur II) has the
National Competency Standards that define the next level
of practice expected of Entrepreneur. Skilled level 4
graduates and those from who have acquired entrepreneur
level 4 has an opportunity to venture into small-enterprise

business using the technical skills acquired.
Entrepreneurship level 5 training provides higher
competence units to shape the graduates into a small
but bigger business enterprise it consists of additional
units such as manage business enterprise business
marketing Basic business finance and accounting.
Finally, for Entrepreneurship levels 6 (Entrepreneur II)
has the National Competency Standards that define the
next level of practice expected of Entrepreneur. Skilled
level 5 graduates and those from who have acquired
entrepreneur level 5 has an opportunity to venture into
small-enterprise business using the technical skills
acquired. Entrepreneurship level 6 training provides
even higher competence units to shape the graduates
establish and manage a small and medium enterprise
additional units includes manage production and
operations, mobilize resources for the business,
monitor and evaluate business Projects, determine
fundamentals of strategic management, manage
commercial aspects of a business, manage financial
operations, manage human resource in a business.
Packaging rules for the qualification is based on the
formats provided by TVETS_01_2019 Competency
Based Education Training and Assessment Standards.
TVET Standards are subject to review from time to
time. Users of the TVET Standards are therefore
expected to ensure that they always have the latest
versions of the standards they are implementing.
The TVET Accreditation Handbook that provides a
good read for anyone who needs TVETA accreditation
information. In the past we have had a lot of inquiries
through our communication team regarding how to
undertake or receive TVETA services. The handbook
is driven by the need to provide a reference to those
queries as well as a core message whose effervescent
theme is improving standards through accreditation,
compliance and enforcement, monitoring; prevention
of corruption risk in accreditation processes; education
of stakeholders; provision of accurate and timely
information; and debarment of irregularities in TVET
training that breach the TVET Law and regulations.
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Outreach Services Department
Department organises a series of capacity building workshops for TVET stakeholders
In the last quarter the Outreach Department completed the training programs and promote peer learning among
development of three training manuals to help bridge countries and institutions, among other benefits.
identified gaps in TVET and strengthen the organizational
capacity of the TVET providers and stakeholders. The
department acknowledges the support of MDF- a
Development Partner in the development of the Guidelines
for Gender and Inclusivity in TVET. Three earlier
developed manuals were reviewed to enrich and enhance
their quality following feedback from various stakeholders,
this culminated in the development of the TVET Career
Wheel.
The department conducted four capacity building trainings VTT PS Dr. Margaret Mwakima with EASTRIP IQA Officers
for various TVET stakeholders within the quarter namely:
2. Coast Region TVET IQA Officers Training
1.EASTRIP TVET IQA Training Workshop
Workshop
TVET Authority with support from the East Africa Skills
for Transformation and Regional Integration Project
(EASTRIP) conducted a 5-days training for 22 Internal
Quality Assurance (IQA) Officers of the 5 TVET Regional
Flagship Institution (RFI) under the project and the
National polytechnics. The objective of the training was to
build the capacity of IQA officers of the five TVET RFI
and the other Nine National Polytechnics in Kenya to
establish, implement and monitor an Internal Quality
Assurance System in their institutions.
Emphasis was laid on understanding the rationale of a
strengthened quality assurance system and CBET in Kenya;
the National TVET Quality Assurance Framework –
enablers, elements, interactions, and interconnections.
The selected RF institutions will be funded in various skill
areas in line with support of the Government Big 4 Agenda.
The specific sectors are (i) Transport/infrastructure in three
skills area Marine Transport & Blue Economy: Building
and Highway infrastructure. (ii) Energy/PowerGeothermal, Oil & Gas and (iii) Manufacturing- Textile &
Garment Technology.
The training was closed by the newly appointed PS for
Vocational Education and Training (VTT) Dr. Margaret
Mwakima.
The project will help exploit economies of scale to lower
costs of training on specialized and industry certified

The Outreach department conducted a 5-days training
workshop for 46 TVET Internal Quality Assurance (IQA)
officers of both public and private institutions in the Coast
region from the 15th-19th March 2021 at the Kenya Coast
National Polytechnic. The objective of the training is to
build the capacity of the IQA Officers to establish,
implement and monitor Internal quality assurance systems
in the TVET institutions. This is geared towards
institutionalization of quality assurance in all the TVET
institutions.
The participants appreciated the efforts of EASTRIP and
TVET Authority in organizing the workshop and wished
that training could be extended to the rest of the members
appointed into the IQA committees. The participants were
encouraged to organize themselves within the region,
establish networks in order to learn and support each
other. Good attendance from private institutions at the
workshop despite the hard economic times was noted.
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Outreach Services Department
Department organises a series of capacity building workshops for TVET stakeholders
3.Coast Region Leadership, Governance and Quality received full support from the County Government of
Management Training Workshop
Siaya. The training was officially opened by the CECMEducation, in attendance were the VET County Director
The department also conducted a five- days Leadership,
and Youth Officer who put effort in attend the sessions
Governance and Quality Management capacity building
daily. The participants also appreciated the support from
workshop for TVET Governing Body Members in the
the Officers and the County.
Coastal region.
The target participants include Council Members, members
of Board of Governors and Principals. The objective of the
workshop is to strengthen the capacity of top management
for improved Leadership, Governance and Quality
Management of the TVET institutions. The participants
were drawn from both public and private TVET institutions
from Kilifi, Kwale, Lamu, Mombasa, Taita Taveta and
Tana River Counties. Twenty-six (26) institutions were
represented, in the training where 16 are public while 10
are private institutions. A total of thirty-nine (39) TVETA DG Dr Kipkirui Langat (centre) with participants at
participants attended the workshop; these consisted of Ng’iya VTC -Siaya County VET Workshop
thirteen (13) Council / Board Members, twenty-five (25) The TVETA Director General graced the event and
Principals/ Managers and one (1) Head of Department. The emphasised TVETA’s Commitment to improved VET
workshop was officially opened by the County Director provision in all Counties. He said there will be regular
TVET Coast Region.
consultative meetings with the Council of Governors
The participants appreciated TVET Authority’s effort in (CoG) on TVET provision and specifically on
organizing the workshop and wished that other workshops infrastructure and trainers’ development. He urged the
were organized for the other Board Members who had not participants to ensure compliance with the TVET
attended. The participants were encouraged to organize accreditation and quality assurance standards.
themselves within the region and invite experts to train
their teams on various areas where knowledge gaps are The DG also addressed the issues and concerns raised by
noted.
the participants and promised to raise up some with the
4. Siaya County Capacity Building and Sensitization relevant agencies especially on placement of Artisan
trainees to VTCs.
Workshop
As way forward, the participants were informed of the
Capacity building and sensitization Workshop for 46 Siaya
proposed TVET Conference where CECMs –Education
County VET stakeholders: who included the CECM, VET
VET Officers and VTC Managers are to attend.
Officers, VTC Managers and their deputies. The workshop
was held from the 22nd to 26th March 2021 at Ngi’ya
Vocational Training Centre in Siaya County. The objective
of the workshop was to build and strengthen their
organizational capacity for improved management,
governance, and quality of VET Provision at the County
level.
The members noted and appreciated that the workshop
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WORLD YOUTH SKILLS DAY 2021
TVETA to join stakeholders in marking World Youth Skills Day 2021
The World Youth Skills Day is celebrated all over the
World every year on 15th July. The aim of the WSYD
Celebration is to recognize the skills acquired by the youth
for self-employment, decent work and solution of various
societal problems.
In Kenya, the Celebration is spearheaded by UNESCOUNEVOC, United Nation’s specialized body in-charge of
TVET through the UNEVOC Centres.
There are five UNEVOC centres - TVETA, Technical
University of Mombasa, Directorate of Technical
Education, Rift Valley Technical Training Institute and
University of Eldoret. These centres in collaboration with
TVET stakeholders annually organize a joint WYSD
celebrations.
The five UNEVOC centres in collaboration with
stakeholders have started organizing this year’s WSYD
celebrations.
An inaugural planning meeting held on 8th April 2021
noted that due to the current state of the Covid-19
pandemic, only online activities shall be planned for this
year’s celebrations.

TVET Authority is coordinating communication teams
from various partners, including CDACC, KNQA,
KNCCI, KUCCPS, ZiziAfrique, CAPYEI, CiCan,
KNATCOM and others to prepare for the annual event.
World Youth Skills Day 2021 will go down in a really
difficult context. The lockdown measures taken due to
the worldwide pandemic have led to the worldwide
intermittent shut down of the technical and vocational
schooling and coaching (TVET) establishments, that has
threatened the continuity of improvement of expertise in
youngsters. Reportedly, it’s mentioned that nearly 70%
of the world’s learners are getting actually affected by
the closure of academic establishments all throughout
schooling ranges at the moment.
During lockdown, many institutions were able to pivot
to online teaching. But many were not. Being able to
participate in an online class is only possible for
students who have a computer, reliable internet
connection, and somewhere to study.
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TVET CHAMPIONS

I

DAVID MASAI - A CERTIFIED MAKE-UP ARTIST

am a professional certified make-up artist and skin care
specialist. I trained at Lintons Beauty College and
currently working at Lintons Beauty World, at Hilton
Arcade.
It took me a total of six months to complete the course at
Lintons, that’s together with internship at the same place.
My classes entailed both doing theory work in class and
having practical lessons at the beauty parlour, where I had
experience working on people to better my skills.
The practical classes helped me a lot to improve my skills
and prepared me for the real work in the field.
As a man in this profession, which is widely viewed as a
lady’s world, I fortunately have not faced discrimination.
But as usual there is perception out is still out there and
misconceptions. However, with time I have learnt how to
deal with it and adjusted well.
A certification from a TVET institution (Lintons Beauty
College) has made me as qualified as anyone, which
guarantees me to get an employment anywhere in the
beauty industry. I also have a diploma in ICT but my
passion is in beauty and that is what I want to pursue as a
career.
The practical part of learning has equipped me with skills
and exposed me to entrepreneurship. Also working in the
entertainment industry has allowed me to work with
international brands/companies such as MAC Cosmetics at
Hilton Arcade, which I had never thought I would ever
work for before.
I love this work, as I get to interact and work with different
people, and I am not tied down to one position since I can
freelance. This is what I love most about this profession. I
feel like am in the right place.
Working at Lintons has turned my passion/dream into real
life.
My advice to young people, especially young men like
myself, is that whatever your passion is, don’t put it aside or
postpone it. Look at the different options you have, and
build a career out of it.

24

Contact Info and Feedback

Dr Kipkirui Langat
EDITORIAL DIRECTOR
TVETA CEO/Director-General

Want to get the latest news, announcements,
competitions, and opportunities in TVETA
and TVET sector?

Mr. James Momanyi
EDITOR
TVETA Communication Department

Like or follow our Facebook page and twitter to
get informed, educated and refreshed!

CONTACTS
Utalii House 8th Floor, Utalii Street
P. O. Box 35625 – 00100,
Our Phone Number
+254 20 239 2140
+254 700 015 440
+254 733 480 391
+254 733 799 291
+254 20 351 0701
Email: info@tveta.go.ke

FACEBOOK: Tvet Authority Kenya Page
TWITTER:@TVETAKenya
INSTAGRAM: TVETAUTHORITY KENYA
Complaints: complaints@tveta.go.ke
Corruption: corruptionreporting@tveta.go.ke
Registration portal: mis.tveta.go.ke
MIS support: support@tveta.go.ke
Website: www.tveta.go.ke

25

